This article deals with the issue of governance in implementation of the national curriculum, drawing on curriculum control and empowerment strategies as conceptual backdrops. The author analyzes the discrepancy between the purpose of new curricular schemes and the degree of implementation of these curricular schemes by the schools. It is found that the purpose of these schemes was not properly transferred to the national curriculum policy, and the degree of implementation was very low, mainly due to the government's coercive enactment strategy and the pursuit of unitary autonomy. In order to solve these problems, it is necessary for the government to adopt an empowerment strategy. The author argues that the government must allow teachers to participate in decision-making and assist teachers in enhancing their curriculum expertise. This empowerment strategy will create teacher approval of the authority of curriculum policy, advance teachers' performance efficacy, job satisfaction, and workplace commitment, and in consequence, help students achieve higher order goals. The author proposes the following: 1) that a national teacher commission be established that participates in decision-making on the beginning year of national curriculum implementation; 2) that offices of education and schools be allowed to submit their implementation plans and proposals to adjust the beginning year of implementation; 3) that teachers' opinions be reflected in staff development plans; 4) that the developers of the national curriculum and textbook writers participate in staff development; and 5) that teacher education institutions play an extended role in staff development.
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